ISSUES
Article 9.1
Annual Allowance

GCEA (SUPPORT PERSONNEL) NEGOTIATIONS
Amendments to 2012-2015 Comprehensive Agreement

BOARD PROPOSALS

Ten-month unit members will earn twelve-}2) fourteen (14) days of sick leave per year. Custodian IV unit members will
earn thﬁeen—(—l—%—) fourteen 114! days of smk leave per year Twelve-month umt members will earn fourteen (14) days of

Article 9.4
Illness in Immediate
Family

A-uRitn e e a CRVE e he-tmmediatefamily: A unit member may
use any or all of the fourteen ( 14] annual allotted days for illness in the lmmedlate famllv As part of a qualifying
Family Medical Leave, a unit member may use up to thirty (30) days of his/her accumulated sick leave for illness
in the immediate family, less any annual sick leave days previously used from the current vear’s appropriation for
this purpose. Immediate family shall mean spouse, children, mother, father, or anyone who lives regularly in the
household.
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ISSUES

Article 10.1
Personal Business
Leave

BOARD PROPOSALS
Each unit member shall be entitled to three (3) days of personal leave per year with pay and chargeable to sick leave.
Personal leave shall be for the transaction of personal business that cannot be accomplished other than during the duty
day. Provided these days are not used by a unit member, up to two (2) of the days will be accumulated as personal
leave days. g

The maximum number of personal leave days a unit member may use in ere a school year shall be five (5), providing

he/she has %hey—have accumulated two (2) personal leave days from the pI'lOI‘ year Fhe-use-of-morethan three (3)

A ; mistrator: Personal leave shall not
be taken on a Qrofesswnal development/m servme/professmnal day, 1mmed1atelg preceding or following a school
holiday, nor during mandated student assessment days. Personal leave on such a day shall require
administrative approval.

Article 11.1
Rate of Earnings

D. If school is held on a ren—werk-day non-workday for twe]ve-month emp]oyees all twelve—month employees shall
be granted one _(__) addltlonal day of vacation leave o dar-diy-d ; :

Article 12 Current contract language
Fringe Benefits
Article 13.5 e 2% added to bargaining unit salary scales

Salary Scales

e Bargaining unit members who are classified as maintenance and operations and hold a valid work-
related trade license, as recognized by the Superintendent or designee, shall receive an annual stipend of
$200.00 per license. No more than three (3) license shall be recognized for compensation in any given

ear.

e INFORMATIONAL ONLY: Part-time Cafeteria Worker (Illegal). See Article 1.3. entitled “Unit
Members.”
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14.5 DURATION

The undersigned acknowledge that tentative agreement was reached during FY 2015 negotiations between the authorized representatives
of the Garrett County Education Association (Support Personnel) and the Garrett County Board of Education (hereinafter collectively,
“the Parties™). Additionally, the Parties attest that this document represents the entirety of issues which were the subject of bargaining
and that each respective membership has successfully ratified the modifications. Further, the Parties understand that the provisions of
these negotiations shall be effective July 1, 2014, and remain in full force and effect through June 30, 2015, or until superseded by a new
agreement in writing. The aforementioned modifications supplement the 207/2-2015 Comprehensive Agreement between the Garrett
County Board of Education and the Garrett County Teachers Association (Support Personnel), effectuated May 14, 2012, and FY 2014
contract modifications effectuated June 11, 2013.

IN WITNESS WHEREOF, the Parties hereto have caused this document to be executed by their duly authorized officers on this 13" day
of May 2014.

FOR GARRETT COUNTY FOR GARRETT COUNTY BOARD OF EDUCATION
EDUCATION ASSOCIATION (SUPPORT PERSONNEL)

MW v”}@im Jhorne 4 Copn

Iﬁwhael Pula, President Thomas A. Carr, President

QO/}UJ / ?L/A,éo,ﬂ‘k

Janﬁ/ S. Wilson, Ph.D., Superintendent
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